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ARTICLEI
RECOGNITION AND DEFINITIONS

‘Fhe Board of Directors of School District Central Lee
Cowmunity, hereinafier referred to as the ‘Board', recognizes
the Central Lee Community Education Asseciation, hereinafter
referred to as the 'Association’, as the scle and exclusive
negotiating agent for those employees of the District within the
bargaining unit description decided and ordered by the Public
Employment Relations Board, Case No. 297, on the 9th day of
June 1975, and as ceriified by the Public Employment Relations
RBoard on the 14th of October 1975, said description being as
follows:

The unit described in the above certification is as follows:

INCLUDED: All classroom teachers, gnidance counselors,
nurse, remedial reading teachers, librarian, special edwmcation
teachevs: educationally mentally disabled, behaviorally
disordered, special learning disabilities and talented and gifted.

EXCLUDED: Bus drivers, secretaries, cooks, custodians, nides
{full or part time}, study hall monitors (not eertified), principals,
superintendent, and all others exciuded by Section 4 of the Act.
Also excluded shall be all substitute teachers and any coach who
is not also a ciassroom teacher uader contract with the Central
Lee Community School District.

Definitions

1. The term "Board” as used in this agreement shall mean
the Board of Education of the Central Lee Community
School District or its duly authorized representatives or
agents,



2. The term “Bargaining Unit Employee” as used in this
agreement shall mean only those professional employecs
considered to be imcluded in the bargaining umit as
defined abave.

1. The term "Association" as used in this agreement shall
mean the Central Lee Community Education Association
or its duly authorized representatives or agenlts.
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ARTICLE II

GRIEVANCE PROCEDURE

Al Delinifions

1.

Grievance- Grievance under this precedure shall
be limited te a claim by a Bargaining Unit
Einployee or a group of Bargaining Unit
Employees that there has been a misinterpretation
or misapplication of this agreement. In the event
2 written grievance is filed, it must list the
specified provision or provisions and relief sought
for the alleged viclation.

B. Purpose and Scape

1.

Every bargaining unit employee covered by this
agreement shall have the right te present
grievences in accordance with these procedures.

Failure of a bargaining unit employee (or in event
of an appeal to arbitration, the Association) to act
on any grievance within the prescribed time limits
will act as a bar to any further appeal and an
administrator's failure to give a decision within
the time limits shall permit the grievani to
proceed to the next step. Time limits set Jorth
herein can be reduced so that the grievance
procedure may be exhausted prior to the end of
the school year or within 2 maximum of fifteen
(15) days thereafter. The time limits, however,
may be extended or reduced by muiual
agreement.



kN As used herein, 'day’ shall mean bargaining unit
employee employment day, except during the
summer recess when it shall mean days on which
the Board's business office is open.

4, Meetings and Hearings:  All meetings and
hearings under this procedure shall be conducted
in private and shall include only the grievant,
witnesses, their designated or selected
representatives and parties of interest from within
the board and the administration. Any aggrieved
person may be represented at all stages of the
grievance procedure by the bargaining unit
employee, or at his/her option by a representative
selected or approved by the Association. When a
bargaining wnit employee is not represented by
the Association, the Association shall have the
right to be present as a party of interest at ail
levels and shall be notified of all meetings and
hearings. [t is agreed that any investigation or
other handling or processing of any grievance by
the grieving bargaining unit employee shall he
conducted so as to result in no interference with
or interruption whatsoever of the instroctional
program and related work activities of the
grieving bargaining unit employee or bargaining
unit employees.

C. Procedure

1. First Step: An atiempt shall be made to resolve
any grievance in an informal, verbal discussion
between the grievant and the building principals
or involved supervisor. When requested by the
bargaining uait employee, the Association
representative may accompany the bargaining



unit employee to assist in the informal resolution
of the grievance.

Second Step: If the grievance cannot be resolved
informally, the grievant shall file the grievance in
writing on Schedule A with the involved
supervisor or bailding principal. The written
grievance, shall state the nature of the grievance,
shall note the specific clause or clauses of the
grievance and shall state the remedy requested.
The filing of the formal, written grievance at the
second step must be within fificen (15) days from
the date of the occurrence of the event giving rise
to the grievance. The appropriate building
principal or involved supervisor shail indicate
hisfher disposition of the grievance in writing
within five (5} school days of the presentation of
the formal grievance and shall furnish a copy
thereef to the grievant and the president of the
Association.

Third Step: In the event a grievance has not been
satisfactorily resolved at the second step, the
grievant may file, within ten (10) days of the
involved supervisor or building principal's
written decision at the second step, a copy of the
grievance with the Superintendent. Within five
(5) days after such written grievance is filed, the
grievant and the Superintendent or designee shall
meet  to  resolve the grievance. The
Superintendent or designee shall file an answer
within ten (10} days of such grievance meeting and
communicate it in writing to the bargaining unit
employee and the Association. The grievant may
be accompanied at such meetfing with a
representative. A representative of the



Association may also attend such a meeting.

Fourth Step: If the grievance is not resolved
satisfactorily at Step 3, there shall be available 2
fourth step of impartial binding arbitration. The
Association may submit, in writing, a request on
behalf of the Association and the grieving
bargaining unit employee to the Superintendent
within thirty (30) days from receipt of the Step 3
answer to enter into such arbitration. The
arbitration proceeding shall be conducted by an
arbitrator to be selected by the twa parties within
seven (7) days; after said notice is given. If the
two parties fail to reach agreement on an
arbitrator within seven (7) days, the American
Arbitration Association will be requested to
provide a panel of at least five (5) arbitrators from
which a striking process will begin. The
requesting party shall strike first within four (4)
days. Each party, thereafter, will have one day to
strike a name. The remaining name shail be the
Avrbitrator.

If the Association or any bargaining unit
employee has cause to file a grievance, the
Association and/or bargaining unit employee shall
file the grievance on form A described and
included in the Master Contract on page 11.
Failure to do so would relieve the Board of the
respansihility to process the grievance.



6. Expenses for the Arbitrator's services shall be
borne equally by the School District and the
Association.

1. The Arbitrator so selected shall confer with the
representatives of the Board and the Association
and hold hearings promptly and shall issue
his/her decision not later than fifteen (15) school
days from the date of the close of the
presentations, or if oral hearings have been
waived, then from the date the final statements
and preofs on the issues are submitted to him/her.
The Arbitrator's decision shall be in writing and
shall set Torth his/her findings of fact, reasoning,
and conclusions on the issues submitted. The
Arbitrator, in his/her decision shall not amend,
modily, nullify, ignore, or add to the provisions of
the Agreement. His/her anthority shall be strictly
limited to deciding only the issue or issues
presented him/her, and his/her decisivn must be
based solely and only upon his/her interpretation
of the meaning or application of the express
relevant language of the Agreement.

Reprisals

No reprisals of any kind shail be taken by the Board or
the Administration against a bargaining uxit employee(s)
because of his/her participation in this grievance
procedure.



Class Grievance

If, in the judgement of the Association, a grievance
affects one ar more bargainiig unit employees or one or
maore building Principals, and grievances involving an
administrater above the building level, the President of
the Association may initially file the grievance at Step 3.
(The filing of the formal written class grievance must be
within filteen (15) days from the date of occuyrence of the
event giving rise to the grievance.)



790 SCHEDULE A
(FORM ON LEGAL PAPER)

GRIEVANCE REFORT #
Date Filed

CENTRAL LEE COMMUNITY SCHOOL DISTRICT
Distribution of Form
Building
1. Association
2. Employee
3. Appropriate Supervisor
4, Superintendent

Name of Aggrieved

Person
FhkErEFAL AT IEhhkhdhkbbddbtt bt rthkbhdhrhhdhdd

LEVEL I
A. Date Alleged Violation Occurred,

B. Section{s) of Contract Violated

C. Statement of Grievance

D. Relief Sought

SIGNATURE DATE

E. Disposition by Principal or Immediate
Supervisor

SIGNATURE OF PRINCIPAL DATE
OR IMMEDIATE SUPERVISOR



SCHEDULE A
GRIEVANCE REPORT Cont.
LEVEL III

AL
Siguature of Agpgrieved Date Received by
Person Superintendent

B. Disposition by Superintendent or

Designee

Signature ol Superintendent Date

or Designee

FEETTITT LT T T T Lt b 22 22 b L et bt

LEVEL IV

A,
Signature of Aggrieved Signatore of
Person Association President

B.
Date Submitted to Date Received by
Arbitration Arbitration

C. Disposition and Award of Arbitration

Signature of Arbitrator Date of Decision
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ARTICLE HI
EMPLOYEE RIGHTS

The Board pursuant to Chapter 731 of the Code of [owa and the
Public Employment Relations Act of 1974, hereby agrees that
every certified bargaining unit employee of the Board shall have
the right to freely choose to organize, join and suppert the
Association for the purpese of engaging in negotiatioss amd
other coticerted activities far mutual aid and protection.
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ARTICLE IV
MANAGEMENT RIGHTS

1t is expressly understood and agreed that all functions, righis,
powers or authority of the administration of the School District
and the Boagd of Directors as provided in chapter 20.7 Code of
lowa which are noi limited by the express langnage of this
Agreement are refained by the Board provided, however, that
no such right shall be exercised so as to violate any of the specific
provisions of this agreement.

This Article shall not be construed to prohibit such disciplinary
actions or termination proceedings of a teacher by the Board
that are authorized by court decisions and Iowa Statutes, which
now or hereafter exist.
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ARTICLE ¥V
ASSOQCIATION RIGHTS
Use of Iacilities

The Association shall have the right to hold a reasonable
number of meetings on school district preperty after
regular school hours provided such meeting in no way
interferes with any aspect of the instructional process.
Any out of pocket expenses to the District resulting from
such meetings will be borne by the Association. As
appropriate, given school district policy, such meetings
will be scheduled with the district office, or local school.

The Association shall also have the right to reasonable
wse of materials and equipment not otherwise in use.
Consumable materials used by the Association will be
paid for by the Association, subject to permission of the
building supervisor or designee.

Communications

The Association shall have the right to unse faculty
mailboxes for a reasonable volume of appropriate
announcements relating to the conduct of the
Association's business on behalf of the members of the
negotiating unit.  These announcements shall only
include Association newsletters (either local or Geode
District), membership retorn information, notifications
concerning Association meetings or negotiation surveys.
Other Association business documents may be
transmitted through the faculty mailboxes only after
being viewed by, and ailowed by, the Superintendent
and/or building principal at the time of distribution to



the Associalion members,

C. Access to Members

Representatives of the Association’s affiliates, not to
exceed 3, upon identifying themselves to Building
Principal or his/her designee, shall be permitted to
tramsact official Association business on school property,
provided that this shall not interfere with or interrupt
normal school operations.
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B.

ARTICLE VI
DUES DEDUCTION
Authorization

Any bargaining unit employee, as defined in Article I
herein, whoe is a member of the Association or who has
applied for membership may request a payroll deduciion
of Association dues hy signing and delivering to the
Board an assignment anthorization on a form provided
by the Assaciation and in conformance with Schedule C.
Said form must be filed with the Board Secretary on or
before the Ist day of October in order to have dues
deducted that contract year. Bargaining unit employees
who fail to make written request by October lst will not
have their dues deducted by the Board unless the Board
would otherwise agree and excepting bargaining wmit
employces hired after October Ist. It is solely the
responsibility of the Association to inform its members of
the dues deduction procedure. The Board will pravide
the reguesting bargaining unit employee written
confirmation of deduction as provided en Schedule C.

Regular Deduction

Pursuant to dedunction anthorization, the Board shall
deduct one twentieth (/20th} of total dues from the
regular salary check of the bargaining unit employee
each month for ien (10) months, beginning in October
and ending in July of each year. Dues do not include
collection of {nitintiow fees, special assessments, back due
fines or similar items. Dues do not include political
contributions. The Associations' designated official will
receive the collected dues an the 30th of each month over



the designated ten (1) month period.

Pro-rated Deduction

Bargaining unit employees requesting dues deduction
and employed after October 1st shall have the total dues
pro-rated on the basis of the remaiping months of
employment through July.

Duration

Such authorization shall centinue in effect from year to
year, unless revoked in writing by a thirty (30) day notice
to the Roard. Upon revocation by bargaining unit
employee for authorization of dues deduction, the
Board's responsibility for collection ceases.

Transmission of Dues

The Board may provide information to the Association as
to the total monthly deduction for prefessional dues npon
the Association’s request each regular period, and may
provide information as to a listing of the bargainiag unit
employee for whom deduction was made.

Hold-Harmless Clause

The Association agrees to indemuify and hold harmless
the Board, each individual Board Member, and all
administrators against any and all claims, costs, suits or
other forms of liability and all court costs arising out of
the application of the provisions in the agreement
between the parties for dues deductions.



SCHEDULE C
REQUEST FOR ASSOCIATION DUES DEDUCTION
CENTRAL LEE COMMUNITY SCHOOL DISTRICT
DONNELLSON, [OWA

Incident to my contract of employment with the Central Lee
Cammuaity Schoot Disirict, Donnellson, Jowa and pursuant to
the provisions for Dues Deduction as provided for Central Lee
Commuaity School Bargaining Unit Employees in the 1976-77
negotiated agreement, I hereby request the Board of Directors of
said@ school district to deduet in the gross amount of
(S ) dollars, in twenty installments in the amount

per installment, and that my contract of
employment be issned or modified accordingly.

Dated and signed this day of 20___.

SIGNATURE OF EMPLOYEL
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ARTICLE VII

HEALTH PROVISIONS

The Roard shall require of a new bargaining unit employee by
the (irst contract day of the scheol year a written report of a
medical examination. This examination shall include a test for
tuberculosis. If a problem arises, whereby a physical cannet be
taken, this date may be extended by the superintendent. The
District will contribute a maximum of fifty doliars ($50.00)
toward the cost of the medical examination, as dictated by this
clause as per physical examination report for employees in
beard policy.

For all other bargaining unit employees, who elect to have a
physical examination, the district will contribute 2 maximum of
Gty dollars (350.00) no more than once every three (3) years
towards the cost of a medical exnmination. For these optional
physical examinations, a statement of payment from the doctor
or insurance company must be submitted to the district for

reimbursement.

In either case, the District will provide for the cost of a “required
x-ray” due to a person being a positive reactor to the TB skin
test. Also, in either case, sick leave may not be used fo obtain a
physical under this article.
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ARTICLE VI
SAFETY PROVISIONS

The safety of occupants of the facilities under control of the
employer is of utmost importance. In order to maintain this
safety, bargaining unit employees shall conduct themselves in a
manner assuring non-injory to themselves and others. Any
physical factor known by the Board or Administration to be
unsafe will be remedied, temporarily repaired, made
inaccessible or otherwise aitended to within a reasonable length
of time.

The Board recognizes the right of employees to defend
themselves or siudents when the safety of either or both is
threatened as long as the procedures used are consistent with
Board Policies, Administrative regulations and/or existing laws
velated to student discipline and the use of reasonable farce.

Each new bargaining unit employee, upon employment by ihe
District, will be provided with a copy of all Beard Policies which
deal with the safety of the bargaining unit employee and the
students in his/her charge. Upon revision or addition to, all
bargaining unit employees will be provided with an npdate of
Board Policies dealing with safety.
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Al

ARTICLE IX

TEMPORARY LEAVES

Sick Leave

|3

Each bargaining onit employee, as defined in
Article [ herein, shall be granted filteen (15) days
paid sick leave each year.

1f there should be an unused portion of sick leave
in any one year, it shall be accumulated up to a
maximom of 135 days. No bargaining unit
employee shall ever have available any more than
135 days accumualated sick leave in any one year.

Sick leave is an absence from work for personal
ilimess or injury and shall include planned sick
leave. Planned sick leave shall inclede checkups
and appoiniments, which cannot be made at a
time that does not conflict with the bargaining
unit employee's duties with the District. Any
Largaining unit employee making a claim for paid
sick leave in excess of five {5) consecutive working
days or a bargaining uait employee who is absent
more than ten (10) work days in a2 month from
his/her duties because of illness shall provide a
medical report from a bargaining unit employee's
physiciar confirming the necessity for the leave.

A bargaining unit employee shall be granted ten
(1) days of family illness leave per year,
nosncomulative, for care of unmarried children,
including step children or foster children, living at
home or attending school elsewhere, spouse or



pavent illness, and legal dependent. The days so
used shall be deducted from accumulated sick
feave.

Any additional use of sick leave may be granted at
the sole discretion on the superintendent.

Emergency Leave

1. A leave of not more than five (5) working days,
noncunitlative, per contract year, shall be
granted in case of death or a life threatening
illness or accident in the immediate family of the
bargaining unit employee. Immediate family shafl
be limited to the following: spouse, children, step
children, foster children, parents, step parents,
foster parents, grandparents, grandchildren,
brothers, sisters, brothers-in-law, sisters-in-law,
daughters-in-law, sons-fn-law, mother-in-law,
Eather-in-law, aurt, uncle, niece and nephew.

This leave can only be granted by the
superintendent and shatl not be used for any
other purpose than what is herein stated.

At the sole discretion of the superintendent, a
bargaining unit employee wmay be granted
emergency leave in case of a life threatening
illness or death of a close personal friend or
relative whose personal relationship to the
bargaining unit employee was in fact equivalent to
the ties of blood recognized in the above
provisions.

2. This emergency feave is in addition to regular sick
leave allowed all bargaining unit employees of the



Ceutral Lee District. [t is nnderstood, however,
that the emergency leave is not cumulative.

One () day of Emergency Leave (minimum of
one-half (i/2) day at a time) per contract year,
noncumulative, shall be allowed a bargaining nnit
employee to atfend the funeral of a close friend,
close friend's family or relative, provided 2a
substitute or supervisor can be found.

Additional days may be allowed at the sole
discretion of the superintendent.

C. Job Related Injury

1.

Absence of a bargaining unit employee due to an
on the job injury shall be compensated through
the Workman's Compensation Policy currently in
effect at the time of the incident.

1f the bargzining unit employee receives full pay,
either by signing the workers' compengation
checks over to the district and receives a normal
pay check or the district pays the difference
bebtween workers' compensation and the normal
daily pay directly to the individual, then a full day
shall be deducted from the bargaining umit
employee's sick leave according to Section 279.40
Code of Iowa.

If the bargaining unit employee receives only the
workers' compensation pay, ther sick leave shall
be deducted in the same proportion that workers'
compensation is to the normal daily pay.



D.

Other Leaves

1.

Professional Leave: The superintendent has sole
discretion to gramt paid professional leave. A
bargaining wnit employee must submit
documentation to the Superintendent concerning
the need for the leave, the usape of the leave,
benefits which the bargaining unit employee and
District will receive, and in what ways (he
requested leave relates (o the individual
bargaining unit employee's teaching and/or
extracurricelar area. Said documentation and
request shall be made in writing by ihe
bargaining unit employee to the superintendent at
least five school days in advance of the requested
leave wunless notification of the event is not
received by the bargaining unit employee at least
live days prior to the leave in which case the
bargaining unit employee shall inform the
superintendent of the request as soon as possible.

Personal Leave: The superintendent may grant
three (3) days of paid personal leave,
noncumilative, each comtract year. Written
request for the leave by the bargaining unit
employee must be received by the superintendent
ot least three (3} days prior to the leave. The three
(3) day requirement may be waived, at the
discretion of the superintendent, in case of
emergency. For leaves used to extend holidays
application must be made at the Superintendent's
Office no more than sixty (60) calendar days or
less than three (3) days prior to the day(s) the
leave is to be used. Said leave skzll not be granted
in conflict with the following:



a. Leave not to be granted for activities
which are commoniy performed on non
teaching days.

b. Leave shall not be used the first two, (2), or
last two (2) weeks of school except in
extreme emergency and/or upon approval
of the superintendent.

c. Leave shall not be granted for more than
three (3) bargaining vmit employees per
day.

d. Length of leave minimum of one-half (1/2)
day.

e Bargaining unit employee shall be

reimbursed in his/her August cheek for
each unnsed personal leave day (total of (3)
three days). The amount paid per day will
be equal to the amount pzid to a snbstitute
teacher, for one day, at the beginning of
that particular contract year.

Association Leave: Up to a total of ten (10} days
per comtract year will be available for
representatives of the Association to attend
conferences, conventions or other activities of the
state and natienal affiliated organizations. Said
leave will be with Tull pay, with all other expenses
for said attendance (including substitute pay), if a
substimte is used, to be paid by the Association.
Leave will be granted by said bargaining unit
employee's immediate supervisor and
superintendent. Five (5) working days written



natice must be provided the immediate supervisor
for said leave ta be granted.

Maternity Leave:

HN

Except as hereafter modified, maternity
leave will be treated like any other
temporary iliness pursuant to Section A of
Article IX-Temporary Leaves-Sick Leave.
Sick leave benefits for maternity leave, to
the extent of a bargaining unit employee's
accumulated sick leave, shall be paid
during the time a bargaining unit
employee is not capable of performing
duties as determined and verified by a
bargaining unit employee’s physician.

As soon as medically determined, the
bargaining wmit employee shall give
written notice to the building principal of
the projected dates of termination and
recommencement ol duties.

If a bargaining unit employee desires to
sharten or extend the {fime periods
specified in subsection b., the bargaining
unit employee shall furnish the bnilding
principal a statement from the bargaining
unit employee's physician as to the
necessity and reasons for such. The
bargaining unit employee's sccummlated
sick leave shall then apply to such
extension.



Adoption Leave:

Bargaining unit employees who are in the process
of adopting a child shall provide a written
statement to the superintendent from the adoption
agency or medical docter attending the child as to
the need for a boading period not to exceed two
weeks, unless medical conditions warrant a longer
period of time. The bonding time, as specified,
will be deducted from the bargaining unit
employee's accumulated sick leave.

E. Extended Leave,

1.

[

Military Leave: A bargaining unit employee
employed by the Central Lee School District being
called to active duty in the military service shall
be entitled to a leave of absence from employment
for the period of such active state or federal
service without loss of pay during the first thirty
{(30) days of such leave of absence. (Jowa Code
29A.28). Such bargaining unit employee shall
retain employment status.

Public Office: As per Chapter 55, Code of Iowa

Public Duty: Jury Duty-Leave without loss of pay
shail be granted by the Superintendent in cases of
jury duty or subpoena. If the bargaining umit
employee is paid for this public duty, the district
will, upon verification provided by the bargaining
unit employee, pay the difference between the
payment for the public duty and the hargaining
employee's daily wage. ’

Extension Without Pay:



Extended leave without pay beyond the
accrned sick leave may be granted by the
Board for up te one () school year to a
bargaining unit employee for personal
illness or injury; or illness or injury of an
immediate family member (immedinte
Iamiily to inclode spouse, children, step
children, foster children and parents, if
living in the bargaining wnit employee's
household), if, by a doctor's opinion, said
leave is deemed necessary.  Written
application must be received by the
superintendent thirty (30) days before the
requested leave is to begin. Bargaining
unit employees on an extended sick leave
may maintain existing insurance coverage
by paying their insurance premium by the
25th day of each month to the
superintendent's office during the leave of
absence. The Board is not responsible for
providing insurance coverage if the
bargaining unit employee fails to remit
insurance premium by the 25th of the
month. Barggining unit employees on
leave under this section will maintain other
employment rights.

U] A bargaining unit employee with
three (3) years of bargaining unit
service in the District may be
granted by the Board a one 1)
school year leave of absence to do
advanced work in education at an
approved college or university,
provided a satisfactory replacement

b/



@

can be employed for that year. The
pargaining unit employee Imust
make written request to the Board
and superintendent on or before
March 1st of the preceding school
year. The written request must
contain a complete explanation as
to the necessity for the leave, the
henefits the bargaining  unit
employee and District will receive
and in what ways the additienal
education will benefit and relate to
the individual bargaining unit
employee's teaching and/or
extracurricular area. After
receiving the leave, the bargaining
unit employee may apply for one
additional leave under this section,
provided he/she has been employed
for a minimum of an additional
three (3) years of bargaining unit
service in the [District after
receiving the first leave.

A bargaining unit employee with
three (3) years of service in the
District may be granted by the
Board = one (1) school year leave of
absence. The hargaining unit
employee must make written
request to the Board and
superintendent on or before March
1st of the preceding school year
unless an emergency situation
arises. The written request must
contain a complete explanation as



to the necessity for the leave.

3 The bargaining unit employee shall
De expected to return (o the system
and teach at least one (1) year ofter
the leave has been completed.

[ A Dargaining unit employee shall take a
maximum of one (1} vear's leave of
absence without pay when reguested by
the Board due to health reasons, if by a
doctor's opinion said leave is deemed
necessary.

d. The amount of leave allowed te any
bargaining unit employees, past or present,
shall not be precedential.

Medical Examination

In the ¢ase of all leaves in Article IX, which pertain to a
bargaining unit employee's healil, except maternity leave
under Section D (4), a bargainiag unit employee, when
requested by the Board shall present himsellf'herself
before the District's appointed doctor in order to obtain
an opinjop as to a bargaining unit employee’s physical
status tc perform their work upon the request of the
Board. The doctor's fee shall be the responsibility of the
Dvistrict. If a conflict of gpinion arises between the



bargaining unit employee's doctor and the doctor
relained by the District, a third doctor, mutually agreed
apou, will make a final decision. The cost for this third
doctor wounld be borne by the District.

ARTICLE IX TENTATIVELY AGREED o~/ -/
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ARTICLE X
WAGES AND SALARY

Total salary of each first year newly hired
employee or, employee with fewer than four years
experience, shall be based on step 4B ($27,596) of
the salary schedule, hereinafter referred to as the
“Hiring Base”. The total salary of all other
bargaining unit employees shall he based on step
1B ($24,475) of the salary schedule, hereinafter
referred to as the Generator Base.

The Board and Association agree that Phase { and
I1 excelience in education fundipg monies of
$100,185.31 have been included in the base salary
for the 2007-08 agreement.

Termination of Phase I and N -Excelience in
Edueation Funding will result in the base salary
of Schedule G, Salary Schedule of Article X being
rendered null and void uwnless funding for the
same purpose is renamed or allotted in a different
mauner. Il the aforementioned funds are
terminated and no reallocation occurs, Schedule
G, Salary Schedule, Article X Generator Base will
be $23,935. The Hiring Base will be $26,987.

Placement on Salary Schedule:

L Adjustment on salary schedule. Each
certified bargaining unit employee
shall be placed on his or her proper
step of the salary schedule (schedule
G) as of the effective date of this
agreement-and in  accordance with

|



paragraph 2 below. Any certified
bargaining unit employee entering
this district for the first time must
be employed for 100 contract days
to receive advancement on the
salary schednle.

Credit for experience. Credit up to the tenth
(10th) year of any salary tevel on the bargaining
unit employee salary schedule shall be granted for
previous outside teaching experience upon initial
employment, provided the experience has been
within the last ten year period. If the need exists,
the Board of Directors may go beyond the tenth
year of experience; recognizing the need ta hire
the best candidate and the difficulty of filling
certain positions. The CLEA will be notified of
said need to go beyoud the tenth year of
experience prior to the Board of Directors
consummating the contractual offer. Said
bargaining unit employee must provide the
employer with official documents of said
experience and lowa certification before contract
is official.

C. Advancement on Salary Schedule:

Increments - Bargaining unit employees will be
granted one increment or vertical step on schedule
G for each year of service until the maximum for
their educational classification is reached. Onme
year of service in the Central Lee Community
District consists of 100 contract days of
employment. All leaves except extended leaves
without pay shall be considered as days of service
for this article.



Educational Langes - Bargaining unit employees
on the repular salary schedule who move from one
educational iane to higher educationa! lane, will
move to corresponding eligible step on the higher
edueational lane. Bargainiag unit employees may
not apply any gradeate hours earned prior to a
master’s degree eompletion to be used to move to
an educational lane above a master’s degree. Any
hours applied to the salary schedule must be
carned after the date the master’s degree is
awarded,

For a bargaining nnit emplayee to advance from
one educational lage to another, he/she shall:

a) File an application For Educational
Advancement by Additiona] Training and
Study (yellow form) before taking
additional college courses,

In The District wili respond oa {(green form) -
Indication of Additional Training and
Study.

c) Bargaining unit employees attaining a new
level on the salary schedale must complete
amd return the lower portion of (green
form) - Indication of Additignal Training
and Study.

d) File by October 30 with  the
Superintendent an officia) transcript of
grades indicating successful completion of
additional educational graduate credit in
his/her graduate program aed/or teaching
field or assignment. A Ietter from a

3



college/university official stating that work
has been completed will be accepted until
the transcript can be secured il obtaining
an official transcript by October 30 is an
impossibility.

Classes which use Pass/Fail method of
grading will be accepted for credit in lane
advancemesl.

D Method of Payment:

I Fach bargaining onit employee shall be paid in 24
equal instullments on the 10th and 25th of the
month, Bargaining unit employees shall receive
their checks at their regular building and on regular
school days unless direct deposit is elected.

1

Exceptions:

n) When a payday falls on or during a school
holiday vacatioa or weekend, bargaining
unit employees  shall receive  their
paychecks on the last previous working
day.

b) Summer checks, other than suminer school
teachers, shall be mailed hy the eighth
(8th) and twenty third (23rd) of the month
to the address designated by the
bargaining unit employee.

c) Final pay - Each bargaining usit employee
may, upoa written request to the board,
receive consideration for receiving all or
any part of hiser earned, contracted



d)

salary on the last period of the in-schoaol
work year upon determination of his or
her termination of said contract for
employment from the Central Lee
Community School District.

Extended Contract Rate- Bargaining unit
employees who exceed their regular
feaching load will be additionally
compensated as follows:

1) Salary divided by 193 days (or days
of service) = per diem rate x
number of additional days =
additional pay.

2) Bargaining unit employees on
extended contract under this
section shall be paid according to
the above formula per diem rate
based on a full work day or a pro
rated share thereof (not to be pro
rated less than 1’2 day).

3) An exception to the above shall be
work om curriculam  materials
which shall be reimbursed at the
rate of $25.00 per hour. The
Superintendent must grant
approval prior to preparation of
curriculum  materials  for the
bargaining unit employee(s) to be
eligible for payment.

(1) Summer Driver's Education shall be
reimbursed at the rate of $§150.00 per
student.
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EXTRA DUTY COMPENSATION 2007-08 (% Current Base)
SCIIEDULE 1-5 616 11-15 161920+
SENIOR HIGH YRS YRS YRS _YRS YRS

ATHLETICDIR. 145 155 165 175 185
Weight Coach315.00/br maximum of 330 hr/yr

HEAD COACHES

Volleyball 120 130 140 150 160

FD(JﬂJﬂII " L1 1" H "

Basketball{boys) " " " " "

" (gir!s) H rt e R L 1

‘vrestling H #H n " "

Ba.sebﬂll 1 " n L1} 1"

Softball " LL] " " n

Tl'ﬂck (bnys) ” ” " " "

"(girls) " " " " n
Soccer 120 13.0 140 150 16.0
Cross Conntry

(boys) 75 8.5 9.5 10.5 115
(girls) " 1w 1" L] L]
(Combined) 85 105 115 125 135

Golf(boys) " " " " H
(girls) L) ”"n H L1 mw

(Combined) 95 105 115 125 135
ASSIST COACHES
Faothall (3) 9.0 25 104 105 110
Baskethall(boys)(2) " " " " "

" (girls) “(2) Ll t " "
Basebafl (summer) " " " * "
Softball summer) " " " " "
Soccer (2) " " " " L
'rmck (BIG) L H " L "
Volleybnll (2) H " " " "
wrestliug " H n L1} "



1-5 610 11-15 1619 20+

MDLSCH78 YRS YRS YRS YRS YRS
Coaches

Volleyball (2) 8.0 8.5 9.0 8.5 100

Football (2) " " " " "

Basketball

(7th boys) 540 5.5 6.0 6.5 7.4

(Eth boys) " n it M "

(7“‘ girls} 1 1 L1 m "

(Stll girls) LL] " " 1 1]
Softball

(7" girls) 50 S5 60 65 7.0

(slln girls) " L " " "
Baseball

(7" hays) 50 55 60 65 7.0

(8"! boys) n n " " "
Combined Seasons

Boys 9.5 100 105 110 115
Cirls " il " L "
Wrestling(7th) 5.0 5.5 6.0 6.5 7.0

n (sth) 1 hil AL L "
Wrestling(combined

$e150NS) 95 100 105 11.0 115
Frack (boys) 8.0 8.5 9.0 95 100
” (girls) " 1" ” " L
SOCCB]'(CD—E(!) " " " " "

* (All percentages above are of Corrent Generator Base)

OTHER RESPONSIBILITIES

Chaperone
(varsity) 35 4.0 45 50 S5
(fresh-soph) 3.0 35 40 45 50



POSITIONS WILL BE FILLED AT THE DISCRETION OF TIE
ADMINISTRATION AND BOARD OF EDUCATION PENDING
NUMRER OF PARTICIPANTS

A coach hired for a pesition for the hirst lime may be granied credit up to
ten (10) years previous experience.
VARSITY SCOUTING
A school vehicle will be provided when available. District will not
provide mileage reimbursement.
MISCELLANEOUS

1-5 610 11-15 16-19 20+

Speech

Small group 54 55 60 65 10
Lnl‘gE " " 11 n "
All School Play

Director 80 B85 2.0 95 100
School Musical

(Every 3rd yr.) 80 85 2.0 95 100
School Annual 10,0 105 110 115 120
MUSIC

Dept. Chair 1.5 175 2.0 225 25
Voeal & 1st

Show Choir 100 105 110 115 120
2nd Sh Ch 65 7.0 75 80 85
7/8 Show Choir 30 35 40 45 5.0
IS Inst. 104 105 110 115 120
As'tHS Ins 20 238 25 275 30
Music. Aux. 1.5 2.0 25 30 315
718 Voeal

Instrum. 90 95 100 105 110
7/8 Jazz Band 30 35 4.0 4.5 5.0
VOCAL MUSIC

1/2 time oF 1.5 3.0 35 4.0 45
Elem. 5.0 6.0 7.0 2.0 9.0

CONCESSIONSHOS 50 55 60 &5 1.0



MISCELLANEQUS CONT.
1-5 610 11-I5 16-19 20+

AUDIOVISUAL DIRECTOR
fligh School 5.0 55 60 65 7.0
K-8 2.5 30 35 40 45

CHEERLEADER SPONSOR HIGH SCHOOL
Football, Basketball,
Wrest. (3) 275 30 325 35 395
DANCE TEAM SPONSOR HIGH SCHOOL

275 3.0 3125 35 13795

STUDENT COUNCIL

High School 75 8.0 8.5 9.0 9.5
Middle Sclil 2.0 25 30 35 40
JUNIOR C1L.ASS SPONSOR

Chair (1) ' 2.0 25 30 35 40
Helper (3} 1.5 .0 25 3.0 3.5
Quiz Bowl(2) 1.0 1.5 20 25 30

Future Prob. Solv. " " " " n
Acad. Decathlon{l) L5 2.0 2.5 30 35
Science Club(2) " " " " "
Spanish Club " " " " "
NHS " " " " n
FBLA i " " " 1
AIS " " " " "
Computer Club
SADD " " " “ "
Art Club{IIS) " " " " "

VOLLEYBALL VARSITY JVOR JUNIOR HIGH
Timer $16.00 $10.00

Scorer " "

FOOTBALL

Timer $16.00 $10.00

a8



Anpouncer
BASKETBALL
Timer

Scorer
WRESTLING
Thner

Scorer
SOCCER
Timer

Scorer
TRACK
Starter

Clerk of Court

L

VARSITY
$16.00
H

$16.00

H

§$16.00

$16.00

n

1"

JV OR JUNIOR HIGH
$10.00

$10.00

$10.00

MAJOR MEETS AS DETERMINED BY PRINCIPFAL

Workers $5.00
Maximum expense by the board $200 per track season (This

maximum refers to the above $5.00 workers).

Detention hali shall be voluntary and paid at the rate of $20.00
per hour providing there are adequate personnel available. If
alter the initial request for voluntary workers fails to provide
adequate supervision, the following policy will be followed:
Detention ball supervision will be assigned on a rotating basis,
one week each time, not to include the Athletic Director.
Coaches will not be assigned to Detention Supervision during
their given sport season, but will be assigned during non-

coaching time.
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ARTICLE XI

INSURANCE

The District agrees to provide all bargaining unit employees the
following insurance:

A.

Health and Major Medical:

Each Iull time bargaining uznit employee of the Central
iee Commurity School District shall be covered by a
single person lLealth and major medical program (3500
deductible coverage in effect as of 2006-07 contract) - the
single premium to be paid by the district In addition,
the district shall contribute the cost of $206.07* per
month per full time bargaining unit employee towards
the Fasnily health and major medical insurance. IT a full
time bargaining urit employee elects not to have family
coverage, the doliar amount of $206.07* shall be paid to
the bargaining unit employee in the form of a tax
sheltered amnuity or 125 plan. All bargaining unit
employees must make an initial written application for
said insurance and/or written termination or change in
status of said insuraace through the Educational Service
Center Office,

Part time bargaining unit employees will be provided
health and major medical coverage and/or tax sheltered
annuity pro-rated on the same basis as their contract.
Less than hall time bargaining unit employee - no
Insurance coverage. In the event a change in policy
becomes necessary, a mew policy must be of at least
equivalent specifications to the present health and major
medical program. The last sentence recognizes the
impaossibility of any two companies having identical
specilications.



Long Term Disability Insmrance

The Central Lee Community School District will
contribute up to age 70, a maximnam of .54% net rate as
percentage of the covered monthly compensation for
equivalent or similar Long Term Disability Insurance as
per present specifications.  Disability qualifications
period being three (3) months (66 2/3 % wages covered).

All bargaining unit employees must make an initial
written application for said insurance andfor a written
termination or change in status of said insurance throegh
the Educational Service Center Office.

In the eveni a change in policy becomes necessary, a new
policy must be of at least equivalent specifications to the
present Jong term disability program. The lasi sentence
recognizes the impossibility of any two companies having
identical specifications.

Dental Insurance

Each bargaining unit employee of the Cenfral Lee
Community School District shall be covered by a single
persen dental insurance program - the single premium to
be paid by the district. Al bargaining wnit employees
must make an initial written application for said
insurance andfor a written termination or change in
status of said insurance through the Educational Service
Center Office.

In the event a change in policy becomes necessary, a new
policy must be of at least equivalent specifications to the
present dental program. The last sentence recognizes the
impossibility of any two companies having identical
specifications.



Life Insurance

Each bargaining unit employee shall be covered by a
term life insurance program paid for by the District that
provides a minimum death benefit of $40,000.

" Cafeteria and/or "125" Plan

[n the event that the Central Lee Board of Lducation
enters into an agreement with an insurance provider
which offers a "Cafeteria" andf/or 125" Flan, thereby
allowing the bargaining unit employee an optional menu
of benefits which are covered under IRS Section 125, the
financial contribution for such benefits provided by the
Board of Education for each bargaining unit employee
shall be equivalent to the sum of the following:

1. The cost of a single person health and major
medical program with at least eguivalent
specifications fo {$§500.00 deductibie} coverage.

2. The cost of a single person dental insurance
program with at least equivalent specifications to
the present coverage.

3. The cost of a Long Term Disability Insurance
Program with at least equivalent specifications as
the present coverage, up to .54% net rate as a
perceniage of the covered monthly compensation
up to age 70. Disability qualifications period
being three (1) months.

4. The cost of a term life insurance policy which
provides a minimum death benefit of $40,600.



An additional dollar amount of $206.07* which
can be applied to additional single and/or family
insurance coverage, tax sheltered annuity or their
125 plan, or any other menu selections.

a€

Each bargaining unit employee must make
written  application andfor  written
termination through the Eduscational
Service Center Office for all of the above.
Mandatory selections required by the
"Full Freedom Plan" are:

n Single health and major medical
insurance unless proof of coverage
is provided.

2) Long Term Disability Insurance

(3) A minimuem of $10,000 Basic Life
Insurance.

A yearly sign-up procedure will be
required.

Part time bargaining uait employees shall
be provided with a financial contribution
which is pro-rated on the same basis as
their contract for the health and major
medical and tax sheltered annuity portions
of this benefit plan.

In the event a change in policy becomes
necessary, a new policy must be of at least
equivalent specifications to the palicies as
were in effect as of 2006-07 contract with
$500/deductible coverage, recognizing the
impossibility of any two companies having



identical specifications.

d. Il the above plan should be found
inappropriate and/or unworkable, this
portion of Article XI skall become null and
void and the insurance program provided
to bargaining unit employees by the
Central Lee Board of Education shall
revert to its 2006-07 Contract status with
the exception of any negotiated changes
which could occur to increase benefits. (i.e.
additional monies added to 5).

* Far the 2007-2008 comtract year this mumber is 3206.07;
however for 2008-2009, this amonnt will antomatically revert to
$222.09.
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ARTICLE XI1
EMPLOYEE WORK YEAR

In-School Work Year

1. Regular Contract-The in-school work year for
bargaining unit employees shall not exceed 177
teaching days, 6 holidays, 2 parent/tcacher
conferences and 8 inservice\workdays as per the
calendar; excluding extended contracts.

2. Definition of In-School Work Year - The in-school
work year shall include days when pupils are in
attendance, orientation days and any other days
on which bargaining unit employee atterdance is
required.

i Non-Attendance -Bargaining unit employee
attendance shall not be required whenever district
wide student attendance is not required due to
inclement wezther or emergency closings.

Holidays

The regular and extended contract of bargaining unit
employees shall inclode six paid holidays. Such holidays
shall include Labor Day, Thanksgiving, Christmas, New
"Years, President's Day, and Memerial Day. Ne
bargaining unit employee shall be required to perform
duties on any of the above holidays. Bargaining unit
employees must be present the Iast and first work day
before and after said holidays in order to receive
compensation for that holiday.



Exceptions wonld be:

1 il the holiday falls outside the bargaining wnit
employee work year
2} approved personal leave days used to extend

holidays
3 for bonafide illness supported by a doctor's
statement, if determined necessary by the building

principal.

If the above statement is required, the District will pay
lorit.
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ARTICLE XTI

EMPLOYEE HOURS AND LOAD

Arrival and Departure

Full-time employees will work an 8-hour day given that
they will arrive no later than 8:00 a.m. and depart no
earlier than 3:30 p.m. unless prior arrangements are
made with their building principals. These arrival and
departure times are subject to change if the bargaining
unit employee is under less than a full-time contract or if
mutually agreed to by the board and the individual
bargaining unit employee; the arrival and departore
times may be modified to accommodate early bird
classes. The modification of the arrival and departure
times must be comparable to the other bargaining unit
employees. Any changes of this nature must be on a
volunteer basis and must be mutually agreed to each
year. The eight-hour day arrival and departure times
may also be modified to facilitate special teacher-parent
conferences, Taculty meefings, and any other meetings
normally reguiring time before and after school. An
attempt will be made to keep meetings outside these
hours to a minimum. On Fridays or on days preceding
holidays or vacations, the bargaiming umit employee's
days shall end after ail responsibilities have been
concluded, baut not later than 4:00 p.m. Exceptions to
this time may be made as per the following:

1. For arrival after 8:00 a.m., arrangements are to
be made with the building principal at least one
day in advance; exceptions would be emergency
situations related to illness, weather or
transportation.



2. Arrangements do not interfere with said
bargaining unit member's class room duties.

3 Arrangements de net interfere with special
parent-teacher conferences, faculty meetings, or
any ather meetings requiring time before or alter
school.

Teacher Load:

1. Junior Senior High - The daily teaching load in
the junior and senior high school shall provide for
one daily preparation period during the sindent
day egual in length ¢o omne class period.
Assignment to a supervised study period shall be
considered a teaching period for the purpose of
this article.

2. Elementary - The daily teaching load in the
elementary schools shall provide for planning
time when their students are attending special
classes such as: music, P.E,, art, or library.

Launch Period

All bargaining unit members shall be provided with a
daily duty free period to eat lunch equal to that of their
stadents, not to be confused with planning period.

Time and Use

Bargaining unit employees may leave the building during
their scheduled lunch period and doring their
preparation time with npotification to immediate
supervisor or designated representative. "Nofification
to" means signing out at designated location to be



determined by the building principal other than the
principal's persenal office.

Other members of the bargaining unit who are not
regular classrcom teachers shall be provided with
preparation time commensarate to other bargaining uait
employees. Such time shall be taken when time is
available.

ARTICLE XiIl TENTATIVELY AGREED -4 -0
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ARTICLE X1V

EMPLOYMENT AND ASSIGNMENTS

Assignments of Employees:

Natification of presenily employed staif:

Each bargaining unit employee shall be given
written motice of his/her salary schedule
placement, class and/or subject assignments for
the forthcoming year not later than May 15 - said
assignment subject to change upon prior
consuitation with the concerned bargaining unit
employee or employees if said change is
necessitated by unforeseen events.

Notification of new staff

The Superintendent shall assign all newly
appointed personnel to their specific positions
within that subject area and/or grade level for
which the Board has appointed them. The
Superintendent  shall give notice of the
assignments to new bargaining unit employees as
soon as practical and, execept in cases of
emergency, (such as late resignation) not later
thzn July 1. Soch bargzining unit employees will
be provided an explanation of textbooks,
procedures, the first contractual day of service -
provided said bargaining wunit employee is
available for said explanation.



Additiona] Assignment

The Board shall have sole discretion to assign summer
driver's education to bargaining unit employees. 1f a
bargaining unit employee is interested in such an
assignment, that bargaining unit employee shall file a
written request with the Doard. Preference for
assignment shall be given to District bargaining unit
employees.

ARTICLE X1V TENTATIVELY AGREED A ’M - L0
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ARTICLE XV

SENIORITY

The District shall develop a seniority list of all members
of the bargaining unit.

“Seniority" shaill be defined for the purpose of this
agreement within the following grade, curricular, or
subject areas:

1.

Elemeniary classroom teachers, grades
kindergarten through 6.

Specia area teachers, grades K throngh 6:
1) Special Education
2} Vecal Music

3) Instrumenta} Music
4) Physical Education
5) Title 1

6) Nurse

7y Counselor

8} Art

9} Tag

10} AtRisk

11) Librarian

Teachers in grades 7 through 12 within curricular
or snbject areas as hereinafter provided.

For teachers in grades 7 through 12 as defined on
the bargaining unit employee's certificate, the
following curricular or subject areas shall be
applied:



Iy English

2) Social Studies

3) Mathematics

4) Science

3) FForeign Language

6) Home Economics

7 Industriat Education

8) Driver's Education

9) Business Education

10) Art

) Yocal Music

12) Instrumental Music

13) Physical Education

14} Guidance and Counseling

15) Vocational Education &
Agriculiure

16) Library

I7) Nurse

18) Special Education

19) At Risk

5. Special Area Teachers, Certified K through 12:
1} P.E.
2} Instrumental Music
3) Vocal Music
4) Nurse
5y Special Education

A probationary bargaining unit employee shall have no
seniority wutil the bargaining unit employee has
compieted the probationary period, and at that time, the
bargaining unit employee shall acquire seniority from the
date the bargaining unit employee commenced work.



A probationary bargaining unit employee who is
terminated during probation for reasons of stalf
reduction and then rehired in the subsequent school year
will acquire seniority under this paragraph as if the
termination had not occurred.

The seniority list shall inciude the rank npumber,
teacher's name, contract reporting date, and years of
service in each subject area taught, past or preseat, in the
bargaining unit in the school district.

Bargaining unit employees with the same comiract
reporting date (month/year) shall be placed on the
seniority list in order of the last four digits of their Social
Security number. The person with the largest number
would be placed highest on the list. Probationary
bargaining unit employees will be listed in a separate
category.

The seniority list shall be posted at the administrative
offices and in each school building in the main office and
faculty lounge and a personal copy will be available upon
request at the board office. The seniority list shall be
updated and revised at the beginning of the school year
and prior to March 1 of each year. The revision shall be
posted no Iater than March 1st. Bargaining unit
employees shall have ten (10) days to raise objections to
their seniority rating, Any objections are waived until
the time of the next posting if not made within the ten
(10) day period.



H. Part time bargaining unit employees or bargainiog unit
employees who are hired during the school year shall be
enfitled to a pro rata credit for length of service
compared to the time regularly worked by year long, full
time bargaining unit employees, Neither substitute
teachers nor coaches who are not classroom teachers in
the District shall be included.
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ARTICLE XVI
STAFF REDUCTION

When the District determines that it is necessary to
reduce staff, it shall atternpt to accomplish the reduction
by normal attrition, unless the needs of the District make
this impaossible or impractical because it is necessary to
maintain an existing program.

In the event the reduction cannot be accomplished by
attrition, it shall be accomplished by the following
procedure:

A, Bargaining nmit employees with emergency or
temporary certification will be reduced first
unless needed to maintain an existing program.

B. Regular part time bargaining wnit employees and
teachers in other areas where only a hall time
teacher is needed, will be reduced next unless
needed to maintain an existing program.

C. Thereafter, bargaining unit employees will be
reduced according to seniority.

If a bargaining unit employee has heen terminated due to
stafl reduction and that bargaining unit employee has at
least five year’s seniority in a subject or curricular area
different from that in which she/he was employed at the
time of termination, and said other curricular or subject
seniority has been accrued in the last fifteen year's, said
terminated bargaining unit employee may be placed in
the position of a less senior hargaining unit employee in



th

that sehject or curricular area.

When it is necessary to relieve employees in the
bargaining unit from duties pursuant to this article, the
Largaining unit employee shall be nofified by April 30th
of the contract year. The notice shall be piven to the
bargaining unit employee and the Association and shall
state the reasons for the staff reduction.

Recall:

Al

Any bargaining unit employee reduced pursuant
to this Article shall have the right to be recalled
for a period of two (2) years from the effective
date of the original reduction.

In making the determination of whether to recall
a bargaining wvait employee the District shall
recall the most recently reduced bargaining unit
employee who holds the necessary certification,
and who meets the needs of the district as defined
by E.

If the bargaining unit employee is recalled
hereunder to an equivalent (in time) position, the
bargaining unit employee will have no further
recall rights. If the bargaining unit employee is
recalled to a less equivalent (in time) position, and
an equivalent (in time) position becomes available,
lhe/she shall have the right, seniority permitting, to
take the cquivalent opening and shall thereafter
have mo recall rights. If the bargaining unit
employee elects not to take the available
equivalent job, he/shc will lose any further recall
rights.



Notice of recall shall be given by certified mail
addressed to the last known address on file with
the District. It shall be the individual bargaining
unit employee's responsibility to provide the
District with a correct address. Failure to
respond fo said notice within ten (10) weekdays
after the date of mailing of said notice shail result
in loss of recall rights.

Benefits: Any bargaining unit emplovee who is

recalled to a position after having been reduced,
shall be placed on a salary schedule at the same
step for which ¢he bargaining unit employee was
on at the time of reduction pursuant to this article
pius those benefits accumulated prior to staff
reduction.

The terms "needs of the distriet” in this
agreement shall include present or futere
curricular, program, or academic pursuits and
requirements.
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ARTICLE XVII

TRANSFER PROCEDURES

Definitions

A.

C.

Voluntary Transfer: Movement te a vacant

posilion from one building, grade level, or subject
area to another building, grade level or subject
area, based upon the request of the bargaining
unit employee, is a voluntary transfer.

Involuntary Transfer: Movemeat of a bargaining
unit employee to a vacant position from one
building, grade level, or subject area to anather
building, grade level, or subject area, as
determined and directed by the District and not
based upon the request of the bargaining unit
empioyee, is an inveluntary transfer.

Vacancy: A vacant position or vacancy exists
when a current position becomes available
because of death, retivement, resignation,
transfer, or termination of a bargaining unit
employe¢ and management determines to {fill the
position. A vacancy does not exist when the
number of positions ie a building is being reduced
anad it becomes necessary te assign or reassign
bargaining unit employees.

Notice: During the school year, the District shall post all
vacancies. Mid-year vacancies may be fGlled as
hereinafter provided, but shail be posted at the time the
vacancy occurs. Notices of a mid-year vacancy shall be



posted at the administrative offices and in each building
for at feast ten (10) school days before the final date when
applications must be submitted.

During the summer months, notice of vacancy shall be
furnished to the Association and posted in the
administration building and in each school building.
Bargaining unit employees wishing to be kept informed
during the summer months ol specific vacancies for
which they are qualilied shall file a written request in the
administrative offices prior to the last day of scheduled
classes. A copy of the notice shall be sent to the
Association and to those building representatives that
have been designated in writing no later than June 1.

During the summer vacation, prior to July 1, applications
will be clased fourteen (14} calendar days after the
posting of the notices. After July 1, applications will be
closed five (5) work days after the posting of notices.

Mid-Year Vacancies: Vacancies which occur after
August 1 and during the school year shall be posted at
the time the vacancy occurs, but may be filled
immediately at the diseretion of the board of directors.
The Board, in its discretion, may wait for the posting
periad to see if there are applications for voluatary
transfer to the position, but is not required to do so. In
the event theve are applications for voluntary tramsfer to
the position, and the position is not filled by a person
seeking voluniary transfer, the Board, in its discretion,
may grant the transfer request in the following year and
terminate or transfer the new hire, or it may inform the
applicants for transfer that their requests have been
denied.

Involuntary Transfer: Involantary transfer shall be



made only after a meeting hetween the bargaining unit
employee involved, the superintendent or designee, and
other appropriate administration representatives. The
Associniion may have a represemtative at the meeting
with the bargaining unit employee. ¥ more than one
bargaining unit employee is being considered for
involuntary transfer, the least senior employee should be
considered first.

Yoluntary Transfer: In making a determination whether
to grant a request for a voluntary transfer, the Board
shall consider the needs of the school district, each
applicant's certification, educational preparation and
experience, and the relative skill, ability and competence
of the applicants.

A. When applicants hiave qualifications considered
efjual, the applicant with the most district
seniority shall be granted a transfer.

B. Thereaflter, when applicants have qualifications
considered equal, bargaining unit employees
returning from leave of absence; followed by
lrargaining wunit employees who have been
involuntarily transferred the year before or who
have been reassigned due to staff reduction,
elimination, or change in program; followed by
bargaining unit employees on recall who shall be
given first consideration over other persons
seeking voluntary transfer or persons seeking to
be employed in the school district for the first
time.



C. If a bargaining unit employee's request for a
voluntary transler is denied, he/she shall receive
written notice (in ifre employee’s mailbox) with an
cxplanation of the reasons for the denial. (The
employee may reqnest a meeting with hisfer
administrator to seek clarification of the written
naotice.)
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ARTICLE XVIII

EVALUATION

The Basic Instructional Process:

1.

The classroom teaching performance as defined in
Article X of Tier 1 bargaining unit employees
shall be formally evaluated a minimam of twice
each school year. Tier 2 classroom bargaining
unit employees shall be formally evaluated at a
mutually acceptable time.

Within one week after the beginning of each
school year bargaining unit employees shall be
acquainted, through a conference by a member of
the Administrative Staff, with the evaluation
procedures to be observed.

The evaluation will be based upon bargaining umit
employee and evaluator compiled career growth
plans based on the evaluation criteria as per the
Towa Teaching Standards.

Results of the minimum number of formal
classroom evaluations provided for in Section I,
above, shall be in writing, with a copy to be given
to the bargaining unit employee, and shall be
preceded by an in class observation of the
bargaining unit employee's performance. If
improvement is recommended, written direction
should be provided for said improvement.

The evaluator shall have a meeting with the
bargaining unit employee within seven (7) school



days following classroom observation and prior to
submission of the writter evaluation report to the
Superintendent.

6. The bargaining unit employee shall rave right to
snbmit an explanation or other writien statement
regarding any evalaation for inclusion in his/her
personnel file.

7. All formal evaluation of classroom teaching
performance ol a bargaining unit employee shall
be conducted openly and with full knowledge of
the bargaining unit employee.

The Basic Extra-Curricular Process

Extra-curricular evaluations as per Schedule E will be
conducted as deemed necessary by the administration.

In event the Board of Education, Administration, or
Association shonld propese to change the criteria or
evaluation instroment, (Policy # 405.8) a committee
which would include five (5) bargaining unit employees,
two (2) board members, two (2} administrators and, if
deemed appropriate by the committeg, three (3) patrons
of the district chosen by the committee would research,
study and develop the criteria and evaluation instrument
to be presented for board approval



D. Other Evaluations:

Any other evaluations of bargaining unit personnel
written for inclusion in his/her personnel file must be
subject to the right of response by the bargaining unit
employee. A basic list of evaluation criteria for other
evaluations will be outlined by the building principal,
verbally or thromgh the faculty handbook.

E. Right to Grieve

A bargaining unit employee who has been evaluated has
the right to grieve the evaluation through the grievance
procedure as set forth in their contraet if:

1) the evaluation criteria have been ignaored,

2) the evaluative determinations or conclusions do
not accurately reflect the performance of the
bhargaining unit member and,

3) if the evaluation procedure sub section A, items
1-7 are not followed.
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ARTICLE XIX
COMPLIANCE CLAUSE AND DURATION

Compliance Between Individual Contract and
Comprehensive Agreement.

The specific terms of conditions of this collective
bargaining agreement shall prevail over any conflicting
terms and coaditions of any past individual bargaining
unit employee's contracts entered imto by the Board and
any individual bargaining unit employee.

Separahility

If any provision of this Agreement ar any application of
this Agreement to any bargaining unit employee or group
of bargaining unit employees is held to be contrary to
law, then such provision or application shaill not be
deemed valid nnd subsisting, except to the extent
permitted by law. All other provisions or applications
shall continue in full foree and effect.

Printing Agreement

Copies of the Agreement shall be provided at board
expense after the Agreement with the Association of
format within thirty (30) days after the Agreement is
signed. The Agreement shall be presented to all
bargaining unit employees now employed or hereafter
employed and the Board shall provide the Association
with thirty (30) additional copies.



MNotices:

Whenever any notice is required to be given by either of
the parties to this agreement to the other, pursuant to the
provision{s) of this Agreement, either party shall do so by
letter at the Tollowing designated addresses or at such
other addresses as may be designated by a party in
written notification to the other party - umless other
means of communications are more practical.

L. If by the Association, to the President of the
Board at Donnellson, lowa 52625

2. If by Board, to the President of the Association at
Donnellson, Jowa 52625

Daration Period:

This Agreement shall be effective as of July 1, 2007 and
shall continue in effect until June 30, 2008. Article X,
Wages and Salaries and Article XI, Insurance to be
negotiated yearly.

The Association and the Board may each re-open four
articles of their choice in addition to Articles X and XI
and during the 2008 negotiation session for the 2008-09
aitd 2009-10 contract perigd.



IE, Signature Clanse;

IN  WITNESS WHEREOF the parties lereto have
caused this Agreement to be signed by their respective
presidents, attested by their chief negotintors, and their
signatures placed there on, all on the_[S* day of

o LILNE - 2007.

CENTRAL LEE COMM[NTY EDUCATION ASSOCIATION

7 ‘ "l' pad é
By L e 707 _iuw vigp

A§s'nc|ntlon President

By V.gf—f/f /l/j ' Leylr

Association Negotiator

CENTRAL ]..EE COMMUNITY DISTRICT BOARD OF
EDUCATION

w Ll

Bonrd_wl’resment

wr T
Board Negotiator



